Job Description
Drama Teacher
(with the ability to teach English)

Reporting to:

Designated Line Manager.

Salary:

Main Pay Range/Upper Pay Range

Contract Type:

This appointment is subject to the current conditions of employment of teachers contained
in the School Teachers’ Pay and Conditions Document, School Standards and Framework
Act 1998, the required standards for Qualified Teacher Status and other current legislation.

Responsible for:
Introduction:

This job description may be amended at any time following discussion between the
Principal and member of staff, and will be reviewed annually.
The effective deployment and direction of Academy Teaching Assistants and other staff
working within your lessons.
As a Teacher you are responsible and accountable for raising and maintaining standards
and ensuring high quality teaching and learning in your lessons.
All teachers should maintain national professional standards of practice relevant to their
role and grade.
All Teachers at the Hope Academy should actively follow and promote the mission, policies
and standards of the Academy which require:
• Supporting the ethos of the Academy which enables pupils to experience, develop
and practise Christian values and living.
• Displaying an enthusiasm for your subject/s which motivates and engages pupils in
your lessons.
• Displaying flair and creativity, enthusing and challenging groups of pupils.
• Plan and deliver high quality Teaching and Learning.
• Be fully committed to raising standards and improving the life chances of all pupils.
• Create a culture which celebrates the positive and encourages all kinds of
achievement.
• Ensure, good communication and working in partnership with others.
• Support a caring and compassionate community, through being aware and
responding to the needs of others.
• Promote a happy, stimulating and ordered environment within which children can
grow, develop and thrive according to their talents and abilities.

General
Responsibilities:

•

Be committed to high standards of professional co-operation and integrity.

•
•

Work collaboratively with other colleagues promoting co-operation and team work.
Contribute to the effective operation of your curriculum team through accepting
reasonable delegation of responsibilities and tasks.
Where required to undertake the responsibilities of a form tutor in line with policies
and procedures.
In line with policies and routines, undertake a range of supervisory duties ensuring
the safety and well being of pupils in your care.
To be a pro-active member of the School and House Teams and ensure effective
implementation of all policies and procedures.
To contribute to the effective operational activities of the Academy, including
attendance at meetings, events and activities as required.
Contribute to effective induction of NQTs and other staff new to your curriculum
team.
Where required participate in the Academy Initial Teacher Education programme in
line with Academy policies and procedures.
Contribute to the continuous improvement in standards, high quality evaluation and
improvement planning throughout the Academy.
To lead, support and encourage the highest possible standards of behaviour,
learning, attainment and achievement.
To manage resources creatively, effectively and efficiently to meet the priorities of
the Academy.
To celebrate success and to implement strategies for continuing improvement.
To contribute to the effective operation of the Academy, including attendance at
meetings, events and activities as required.
To engage in continuous professional development and networking to ensure that
professional contributions are up-to-date.
To pursue and promote the achievement of equality of opportunity throughout the
Academy’s activities.
To maintain effective relationships with external agencies and associated schools
and represent the Academy at external meeting.
To manage resources creatively, effectively and efficiently to meet the priorities of
the Academy.
Work to ensure the health, safety and welfare of staff and students.
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•
Procedures:

All the above duties and responsibilities are to be carried out as designated by the Principal
and in line with the agreed policies and procedures of the Academy.
This Job description is representative only. Other reasonable duties may be allocated from
time to time commensurate with the general character of this post and it’s grading.
There will be an annual review of the Job Description.

Signed:

Dated:

